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ABSTRACT

Life satisfaction is being satisfied with one’s f@athievement and one’s existence. Though therenamy
different theories on satisfaction, the sum upifefdatisfaction as identified by Ed Diener, thenéaus psychologist, and
scientist, is related to being happy where he haidtpd that psychological well-being is more impottthan materialistic
wealth. Acting positively in life also makes ongjna and satisfied in life And thinking in a positiway boots our
cognition which consequently boots our happineser(@®, 2000). Life satisfaction deals with indivadls well-being.

Well-being has many domains; physical, social, @nat, economic, spiritual, occupational and inésdtual.

KEYWORDS: Physical, Social, Emotional, Economic, Spiritual
INTRODUCTION

Well-being and life satisfaction are the two sidéghe same coin. Experiencing well-being also nselasing
satisfied with life. Sometimes, we think that byttog the objectives that we had desired leadsféoshtisfaction. Our
personality traits influence income and the waygiagss depend on income sometimes makes us béfiaivgetting rich
or high income leads to being satisfied with liféere are real situations in life which tell ustthaople who are rich and
having all the luxuries of life also do not makernh happy. Materialistic things may bring a smileame’s face but for
a short period of time. We feel that by attainihg basic common goals of life-related to breadltshand clothing is
enough to get life satisfaction. Human-beings Hdifferent personalities and it depends upon arviddal's outlook and
goal towards life what eventually makes them hapg.often make a mistake for job satisfaction esdatisfaction. Job
satisfaction is just one of the factors of lifeistiction. Generally, we think that life satisfactiis getting what we desire
for like a new House, a luxury car, a perfect pigetner and so on and so forth. But these thingg) brappiness only for
a certain period of time. Those things which weist pur wants all become shallow within few yedisat is why many
psychologists say that subjective wellbeing of aspe generally depends on one’s genes, life cirtamess, and life
choices and behaviour. The hedonic adaption of nulbgéngs is never-ending. Life satisfaction doesammme from the
things that we do not have but rather comes ifaeen to appreciate the things that we do havengiun the moment is
the best medicine to remain happy and satisfielifén Expectations can also affect life satisfaotihife satisfaction is
described as an integral feeling of being satisfigtth life as a whole. Other components for sulijecivell-being are
emotional components; the feeling of happinessthadacking happiness which deals with happindss. daid that life
satisfaction is more of a cognitive aspect of sciije well-being while the emotional ones are canpéntary to each
other but different to it. Life satisfaction togas attracted both psychologists and economistsriduct various studies
and researches.
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Life satisfaction includes all the affective, cagyre, attitudinal and mixed feelings. Affective fiegs erupt when
a person experiences pleasant and unpleasantgeeluting his or her life course. But when a pefsoows how to hold
the balance by considering these experiences agqumetience then we term it as life satisfactionthe same manner, life
satisfaction is a cognitive phenomenon as descrilyet¥ic Dowel & Newell (1987: 204) as a “Personatessment of
one’s condition compared to an external refereteredsrd or to one’s aspirations”. A person’s adfiitis also important to
remain happy in life. A positive attitude towardf lalso leads to life satisfaction. Thus a persosaid to have high
Subjective well being if she or he experiences $fdisfaction and frequent joy, and only infreqlerxperiences
unpleasant emotions such as sadness or angera@prrperson is said to have low Subjective weihg if she or he is
dissatisfied with life, experiences little joy aaffection and frequently feels negative emotionshsais anger or anxiety
(Diener et al, 1997: 25).

The human resources are the most important soofaesenue and investment. Unless and until lites&ection
is not there in the profession the investment Wl futile for the managements. Although 21st cgntsrbooming in
regard to technology human beings cannot be reglageobots. Therefore it is necessary to motitiagehuman resources
and to understand their outlook towards their fifeough their profession. One’s wealth, healtheliatt, rank and order

does not define one’s life satisfaction.
OBJECTIVES
» To study the life satisfaction of selected profesals of Sonitpur District, Assam.
» Tofind out the differences in life satisfactiontéween male and female professionals of SonitputribisAssam.

 To find out the difference in life satisfaction een government and private management among eglect

professionals of Sonitpur District, Assam.
To study the level of life satisfaction among agdiast selected professionals such as:
* Bankers,
* School Teachers,
* Lawyers,
« District Office Employees, and
* Non-Medical Hospital Employees.
HYPOTHESES

Ho,: There is no significant difference in life satisfien between male and female bankers of Sonitpur

District, Assam.

Ho,: There is no significant difference in life satitfan between male and female teachers of Sonistrict,

Assam.

Hos: There is no significant difference in life satidfan between male and female lawyers of law firofis

Sonitpur District, Assam

| NAAS Rating: 3.10-Articles can be sent to editor @mpactjournals.us




| Life Satisfaction among Selected Professionals of Sonitpur District, Assam 113 |

Ho,: There is no significant difference in life satigfan between male and female district offices emmpés of

Sonitpur District, Assam.

Hos: There is no significant difference in life satitfan between male and female non-medical hospital

employees of Sonitpur District, Assam.

Hog: There is no significant difference in life satisian between bankers of private and governmenkdbaih

Sonitpur District, Assam.

Ho7 There is no significant difference in life satetfan between teachers of private and governmdmats of

Sonitpur District, Assam.

Hog: There is no significant difference in life satigfan between lawyers of private and governmentfilaws of

Sonitpur District, Assam.

Hog: There is no significant difference in life satitian between employees of private and governmisttict

offices of Sonitpur District, Assam.

Ho,o: There is no significant difference in life satistian between non-medical hospital employees ofgpei and

government hospitals of Sonitpur District, Assam.

Ho,:: There is no significant difference in life satifan among selected professionals (bankers, tesche

lawyers, district office employees and non-mediezpital employees) of Sonitpur District, Assam.
REVIEW OF LITERATURE

Bettencourt & Molix (2003) conducted a study oni§attion with Health Care and Community Esteem iagno
Rural Women. The results showed that rural womseatsfaction with their health care was associatitd the extent to

which they hold their community esteem and thegrde of life satisfaction.

Saundra & Hughey (2003) conducted a study on Afridanerican Women at Mid-life between Spiritualityda
Life Satisfaction. The women reported higher lewalseligiosity than spirituality, which correlatsgynificantly with life

satisfaction.

Shichman & Cooper (2004) investigated the relatigmbetween life satisfaction and sex role condegheir
study on Life Satisfaction and Sex-role Concepmésal satisfaction with life was found to be a fiime of the level of
satisfaction derived from various aspects of Ifarticularly aspects chosen as the most importantas also found that

psychologically feminine people choose an importantt enjoy more socio-emotional aspects of life.

Chow (2005) on a study on Life satisfaction amoniyersity students in a Canadian prairie: multigtgianalysis
investigated a questionnaire survey of univerditylant’s life satisfaction in Regina. The resuliewed that to the degree
of satisfaction with different aspects of life, peadents expressed that they were most satisfitdtiaé relationship with

mother, living environment, relationships with addsiends, relationship with siblings, and livingangement.

Ercan & Mehmet (2009) examined the life satisfattid teachers working at primary education in teohsuch
variables as their gender, whether they do soci@iies together out of school, status of eduratithe type of school

they work, whether they were a member of a unioa,type of location they work, the region they wdtkvas found that
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life satisfaction of teachers differed significanith terms of such variables as their gender, wdretthey were a member of

a union, the type of location they live, the regaomd whether they do social activities togetherafsichool.

Hassanzade & Etesami (2010) conducted researdieagffect of management on job satisfaction ofsthé and
employees in hospitals. The results of this studywed that there was a significant relationshipveen the effective
communication of managers and the job satisfaatiotme staff and employees. There was also a sgnif relationship

between employee awareness of all job aspectsheiddb satisfactions.

Ofuani (2010) in the study entitled An Analysis Bactors Affecting Job Satisfaction of Women in Paid
Employment in Benin City examined the job satistattof women in paid employment in Benin City. Tieesult of the
study revealed that marital status, experiencedean& qualification and relationship with superiofficers had no

significant effect on the job satisfaction of woniemaid employment in Benin City.
METHODOLOGY

Descriptive survey method was used in the predadys

Population

The population for the study were all the selegbedfessionals of Sonitpur district, Assam was theget

population.

Sample

The sample consisted of selected professions wievarking as teachers, bankers, lawyers, officekers; and

hospital employees. The sample size of the studyhd@ employees of Sonitpur district, Assam.

Tool Used

The tool used for the study was the life satiséaccale developed by Mrs. Dr. Promila Singh (1996)

RESULTS

Objective 1: To Study the Life Satisfaction of Selged Professionals of Sonitpur District, Assam

The table shows the life satisfaction level of trankers of Sonitpur district, Assam. The level 1136- are
levelled as high and 90 percent bankers had hfghshtisfaction level. Also, those 10 percent bamkeith the scores
within 81-135 had an average level of life satiséacand none of the bankers of Sonitpur distéatsam had a low level

of life satisfaction.

It also shows the life satisfaction level of theadieers of Sonitpur district, Assam. The level 13&-ere
levelled as high and 55 percent teachers had aléngh of life satisfaction. Also, those 45 perctrdchers with the scores
within 81-135 had an average level of life satisfacand none of the teachers of Sonitpur distAssam had low level of

life satisfaction.

The life satisfaction level of lawyers was 75 petcehich indicated that they had high satisfactievel. Also
those 25 percent lawyers with the scores withinl85-had average level of life satisfaction and nohthe lawyers of

Sonitpur district, Assam had a low level of lifdistaction. The life satisfaction levels of thetdist office employees of
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Sonitpur District, Assam were high with 45 perclavel. Also, those 55 percent with the scores witBl—135 had an
average level of life satisfaction and none of Ehistrict office employees of Sonitpur district, A&ss had a low level of
life satisfaction. 35 percent level of life satidfan of district office employees indicated havihigh life satisfaction.
Also, those 65 percent with the scores within 8 5-h&d an average level of life satisfaction andenointhe non-medical

hospital employees of Sonitpur district, Assam aadadw level of life satisfaction.

Table 1: Life Satisfaction Level of Selected Profesnals of Sonitpur District, Assam

: Life
Life . . .
. . . Life Satisfaction Satisfaction .L'fe . Satisfaction Life Satisfaction Level
Life Satisfaction Satisfaction Level of .
Level of Bankers Level of . of Non-Medical
L2l (F = Frequency) Teachers Level e Dl 3 Hospital Employees
= Fred y Lawyers Office P ploy
Employees
High (136-175) 18(90) 11(55) 15(75) 9(45) 7(35)
Average (81-135) 2(10) 9(45) 5(25) 11(55) 13(65)
Low (35-80) 0 0 0 0 0

Objective 2: To Find out the differences in Life Stsfaction between Male and Female Professionals &onitpur
District, Assam

Ho,: There is no significant difference in life satigfan between male and female bankers.

From table 2 it is observed that the ‘t'-value W49 and the critical value of ‘t’ was 2.10 so, thalue is less
than the critical value which is not significant0ad5 level. The degrees of freedom (df) is 18ight of this result, it can be
interpreted that there is no significant differerinelife satisfaction between male and female beské&hus, the null
hypothesis, Hpwhere it states, “There is no significant diffeserin life satisfaction between male and femaleleyaes of
banking profession” was accepted. Hence, this atdgcthat gender does not affect life satisfa@ioong bankers.

Table 2: Gender-Wise Mean, SD and ‘T’-Value of Ban&rs

Gender N Mean Std. Deviation | ‘T’-Value Remark
Bankers Male 10 152.6 11.6 N
Female 10 1565 553 0.49 Not Significant at level 0.05

Ho,: There is no significant difference in life satigfao between male and female teachers.

From table 3 it is observed that the t value w29 &nd the critical value of t was 2.10 so thelt&avas less than
the critical value and which was not significan0dd5 level with degrees of freedom (df) = 18.ight of this result, it can
be interpreted that there is no significant differe in life satisfaction between male and femadehers. Thus, the null
hypothesis, “There is no significant difference life satisfaction between male and female employefeseaching
profession” was accepted. This indicates that genldes not affect life satisfaction among teachers

Table 3: Gender-Wise Mean, SD and ‘T’-Value of Teduers

Gender N Mean | Std. Deviation | ‘T’-Value Remark
Teachers | Male 10 131.5 11.8 C
Female 10 1395 157 1.29 Not Significant at level of 0.05

Hos: There is no significant difference in life satigfao between male and female lawyers of the lavigagion
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From table 4 it was observed that the t-value w88 @nd the critical value of t was 2.10 so thaltsg was less
than the critical value and which was not significat 0.05 level with degrees of freedom (df) = kBlight of this result,
it can be interpreted that there is no signifiddifference in life satisfaction between male anddée of lawyers. Thus, the
null hypothesis, “There is no significant differenia life satisfaction between male and femaleagfylers” was accepted.

This indicates that gender does not affect lifestattion among lawyers.

Table: 4. Gender-Wise Mean SD and ‘T’-Value of Lawegrs

Gender N Mean | Std. Deviation | ‘T’-Value Remark
Lawyers | Male 10 142.5 14.7 N
Female 10 1445 6.0 0.39 Not Significant at level of 0.05

Ho,: There is no significant difference in life satigfao different between male and female employeethefdistrict

office.

From table 5 it is observed that the t-value w&% 2nd the critical value of t was 2.10 so, thalts& was high
than the critical value and which was significahD#®5 level with degrees of freedom (df) = 18light of this result, it
can be interpreted that there is a significantedéhce in life satisfaction between male and feroéla district office
employee. Thus, the null hypothesis, “There isgmificant difference in life satisfaction betweeralsnand female of

district office employees” was rejected. This icalies that gender affects life satisfaction amasgick office employees.

Table 5: Gender-Wise Mean, SD and ‘T’-Value of Disict Office Employees

Std. -
Employeesof | eMder | N | Mean | peyiation | T-Value Remark
District Office | Male 10 143.95 19.5 L
Female 10 166.4 154 2.85 Significant at level of 0.05

Hos: There is no significant difference in life satigfao between male and female non-medical hospital

employee.

From table 6 it is observed that the t-value wdd @nd the critical value of t was 2.10 so thelt@avas less
than the critical value and which was not significat 0.05 level with degrees of freedom (df) = k8light of this result,
it can be interpreted that there is no significatitference in life satisfaction between male andndée of
non-medical Hospital employees. Thus, the null higpsis, “There is no significant difference in Igatisfaction between
male and female of non-medical hospital employéesas accepted. This indicates that gender doesaffett life

satisfaction among non-medical hospital employees.

Table 6: Gender-Wise Mean, SD and ‘T’-Value of NorivMiedical Hospital Employees

Non Medical Gender N Mean | Std. Deviation | ‘T’-Value Remark
Hospital Male 10 131.6 15.5 . d
Employees Female | 10 1303 63 0.11 Not significant at level of 0.05
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Objective 3: To Find out the Difference in Life Saisfaction between Government and Private Managemerdmong

Selected Professionals

Hog: There is no significant difference in life satitian between bankers of private and governmerk$an

From table 7 it is observed that the t-value w&S nd the critical value of ‘t' was 2.10 so theatue was less
than the critical value and which was not significaat 0.05 level with degrees of freedom (df) = 18.
In light of this result, it can be interpreted thlere is no significant difference in life satidtfan between private and
government of bankers. Thus, the null hypothedifete is no significant difference in life satisfao between private
and government of banking profession” was accepléds indicates that management does not afféetshtisfaction

among bankers.

Table 7: Management-Wise Mean, SD and ‘T’-Value oBankers

ST Management | N Mean | Std. Deviation | ‘T’-Value Remark

i X

Professionals Private 10 | 1535 18:5 1.65 Not Significant at level of 0.05
Government | 10 164.5 10

Ho-: There is no significant difference in life satistfian between teachers of private and governmédais.

From table 8 it is observed that the t-value w&3 @nd the critical value of t was 2.10 so theltwavas less
than the critical value and which was not significat 0.05 level with degrees of freedom (df) = kBlight of this result,
it can be interpreted that there is not a significdifference in life satisfaction between privated government of
teachers. Thus, the null hypothesis, “There isignoificant difference in life satisfaction betweprivate and government

teachers” was accepted. This indicates that managedoes not affect life satisfaction among taagiprofessionals.

Table 8: Management-Wise Mean, SD and ‘T’-Value ofeachers

Management N Mean | Std. Deviation | ‘T’ Value Remark
Teachers -
Professionals Private 10 139.5 18.1 0.43 Not Significant
Government | 10 | 136.5 12.7 : 9

Hog: There is no significant difference in life satistfan between lawyers of private and governmentfiams.

From table 9 it was observed that the t-value wa and the critical value of t was 2.10 so thalte was high
than the critical value and which was significahD®5 level with degrees of freedom (df) = 18light of this result, it
can be interpreted that there is a significantedéfce in life satisfaction between private andegoment of lawyers.
Thus, the null hypothesis, “There is a significdifference in life satisfaction between private ajmyernment lawyers”

was rejected. This indicates that management affdetsatisfaction among lawyers.

Table 9: Management-Wise Mean, SD and ‘T’-Value ofawyers

Law Management N | Mean | Std. Deviation | ‘T’-Value Remark
: Private 10 | 137.5 11.9 N
Professionals Government 10 | 1485 205 251 Significant at level of 0.05

Hog: There is no significant difference in life satitian between employees of private and governmisttict

offices.
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From table 10 it is observed that the t-value W& and the critical value of t was 2.10 so theltie was less
than the critical value and which was not significat 0.05 level with degrees of freedom (df) = kBlight of this result,
it can be interpreted that there is no significdifiierence in life satisfaction between private ayjuvernment of district
office employees. Thus, the null hypothesis, “Thsr@o significant difference in life satisfactidmetween private and
government district office employees” was acceptétis indicates that management does not afféetslatisfaction

among office workers.

Table 10: Management-Wise Mean, SD and ‘T’-Value obDistrict Office Employees

District Management N Mean S.td'. ‘T’-Value Remark
Oz Pri 10 | 1355 Dewigon
rivate . N
Employees Government 10 | 14795 185 1.56 Not Significant at level of 0.05

Ho,o: There are no significant difference in life sattdfan between non-medical hospital employees ofgbei
and government

From table 11 it is observed that the t-value wad8 &nd the critical value of t was 2.10 so thaltig was high
than the critical value and which was significan0#®5 level with degrees of freedom (df) = 18light of this result, it
can be interpreted that there is a significantedéhce in life satisfaction between private andegoment of nhon-medical
hospital employees. Thus, the null hypothesis, f&he no significant difference in life satisfactibetween male and
female of hospital employee professionals” wagetgd. This indicates that management affectedséfesfaction among
non-medical hospital employees.

Table 11: Management-Wise Mean, SD and ‘T’-Value oNon-Medical Hospital Employees

Non-Medical | Management | N Mean | Std. Deviation | ‘T’-Value Remark
Hospital Private 10 124 7.45
Employees | Government | 10 | 1415 155

3.13 Significant at level of 0.05 leve

Objective 4: To Study the Level of Life Satisfactio among and against Selected Professionals such as;
* Teachers
* Bankers,
e Lawyers,
» District Offices Employees,
* Non-Medical Hospital Employees.

Ho,:: There is no significant difference in life satifian among selected professionals (bankers, tesche
lawyers, office workers and non-medical hospitaptapees) of Sonitpur district of Assam.

Table 12: F-Test (ANOVA) between Five Professions

Source of Variation | Sum of Squares| Df | Mean Square Variance| F-Value Remarks
Between Groups 10555.47 4 2638.87
Within Groups 19092.89 9 200.98

13.13 Significant at level of 0.05

A\ A
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The F-ratio table 12 above was referred to find whéther there exists any difference at 4 degrédseedom
(df) for a smaller mean square variance on thehaftd side and at 95 degrees of freedom for greaen square variance

across the top. The critical values of F obtaingihberpolation are as follows:
Critical values of F = 5.63 at 0.05 level of sigeafince.

The computed value of F, i.e. 13.13, was much highan the critical values of F, so it was sigrdfit at the
value of significance hence, so null hypothesis regected and therefore a significant differencistexoetween the group

means. And there was a need for further testinly thi¢ help of ‘t’ test to find out where these @iffnces exist.

Table 13: Difference between Bankers and Teachers

Professionals | N Mean | Std. Deviation ‘T’-Value Remark
Bankers 20 159 18.3 —
Teachers >0 1351 158 4.35 Significant at level of 0.05

From table 13 it is observed that the t value w85 4nd the critical value of ‘" was 2.02 so, tha&lue was more
than the critical value which was significant &d®level with degrees of freedom (df) as 38. Ightiof this result, it can

be interpreted that there is a significant diffeein life satisfaction between bankers and teacher

From table 14 it is observed that the t value w84 &nd the critical value of ‘t’ was 2.02 so, thelue was less
than the critical value which was not significab0205 level with degrees of freedom (df) as 38light of this result, it

can be interpreted that there was no significaifédince in life satisfaction between teacherslangers.

Table 14: Difference between Teachers and Lawyers

Professionals N Mean Std. Deviation ‘T-Value Remark
I:;;Z?;S 2200 11:;:35 1115'68 1.94 Not Significant at level of 0.05
Table 15: Difference between Lawyers and District @ice Employees
Professionals N Mean | Std. Deviation | ‘T’-Value Remark
II;?.l,/;lr}ilcetr?)ﬁ‘ice employees 230 12‘31’5 11'76.;9 2.20 Significant at level of 0.05

From table 15 it is observed that the t-value w@® and the critical value of ‘t' was 2.02 so, thealue was high than the
critical value which was significant at 0.05 levéth degrees of freedom (df) as 38. Hence, it camnkerpreted that there

was no significant difference in life satisfactioetween lawyers and district office employees.

Table 16: Difference between District Office Emploges and Non-Medical Hospital Employee

Professionals N | Mean | Std. Deviation | ‘T’-Value Remark
District office employees| 20 1335 17.9
Non-medical Hospital 20 131 135 0.49 Not Significant at level of 0.0%
employee

From table 16 it was observed that the t-value &d9 and the critical value of ‘t' was 2.02 so, thealue was
less than the critical value. Therefore it wassighificant at 0.05 level with degrees of freedatf) @s 38. In light of this
result, it can be interpreted that there is noifigant difference in life satisfaction betweentdist office employees and
non-medical hospital employees.

Impact Factor(JCC): 3.7985 This article can be downloaded from www.impactjournals.us




[ 120

Mecal Ongmu Lepcha & Pooja Devi |

Table 17: Difference between Non-Medical Hospital Bployees and Bankers

Professionals N Mean | Std. Deviation | ‘T’-Value Remark
Non-medical Hospital
employee 20 131 13.5 5,51 Significant at level of 0.05
Bankers 20 159 18.3

The above table 17 shows that the t-value as J8lhe critical value of ‘t’ as 2.02 so the t valuas more than
the critical value which was significant at 0.0ydewith degrees of freedom (df) = 38. In lighttbfs result, it can be

interpreted that there was a significant differeimcife satisfaction between non-medical hosp#tiaployee and bankers.

Table 18: Difference between Bankers and Lawyers

Professionals N Mean | Std. Deviation | ‘T’-Value Remark
Bankers 20 159 18.3 N
Lawyers 20 144 116 3.09 Significant at level of 0.05

From table 18 it was observed that the t-value 3v8 and the critical value of ‘t’ was 2.02 so, thealue was
high than the critical value. Therefore, it wasngiigant at 0.05 level with degrees of freedom (@) 38. In light of this

result, it can be interpreted that there is a §iganit difference in life satisfaction between barkand lawyers.

Table 19: Difference between Bankers and District @ice Employees

Professionals N Mean | Std. Deviation | ‘T’-Value Remark
Bankers 20 159 18.3 —
District. office employees 20 133.% 17.9 455 Significant at level of 0.05

The above table 19 shows that the t-value as 83t critical value of ‘t' as 2.02 so, the t-valvas more than
the critical value which was significant at 0.0ydewith degrees of freedom (df) as 38. In lighttlois result, it can be

interpreted that there was a significant differeimcife satisfaction between bankers and distrfite employees.

Table 20: Difference between Teachers and Distriédffice Employees

Professionals N Mean | Std. Deviation | ‘T’-Value Remark
Teachers 20 135.% 15.8 N
District Office Employees 20 133.5 17.9 0.37 Not Significant at level of 0.05

From table 20 it is observed that the t-value w83 #&nd the critical value of ‘t’ was 2.02 so, theatue was less
than the critical value. Therefore it was not diigant at 0.05 level with degrees of freedom (df)38. In light of this

result, it can be interpreted that there was noifiggnt difference in life satisfaction betweemdters and district office

employees.
Table 21: Difference between Teachers and Non-MeditHospital Employees
Professionals N | Mean | Std. Deviation | ‘T’-Value Remark
Teachers 20| 1355 15.8 o
Non-Medical Hospital Employees 20 131 13.5 0.97 Not Significant at level of 0.05

From table 21 it is observed that the t-value w83 @nd the critical value of ‘t’ was 2.02 so, thealue was less
than the critical value. Therefore it was not diigant at 0.05 level with degrees of freedom (df)38. In light of this
result, it can be interpreted that there was naifsagint difference in life satisfaction betweemdbers and non-medical

hospital employees.
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Table 22: Difference between Lawyers and Non-medical Hospitd&Employees

Professionals N Mean | Std. Deviation | ‘T’-Value Remark

Lawyers 20 144 11.6

Non-Medical Hospital Employee

3.26 Significant at level of 0.05

20 137 13.5

"2

From table 22 it is observed that the t-value wa@6 &and the critical value of ‘t' was 2.02 so, thealue was high

than the critical value. Therefore it was significat 0.05 level with degrees of freedom (df) aslB&ight of this result, it can

be interpreted that there was a significant difieeein life satisfaction between lawyers and nowlin# hospital employees.

FINDINGS OF THE STUDY

It was observed that the mean score obtained frensample population of the bankers was 159 andtémelard
deviation was 18.3. The mean score of the teachass135.5 and standard deviation was 15.8 lawyemnm
score was 144 and std. deviation was 11.6 digiffite employees mean score was 133.5 and stdatii@viwas

17.9 also, the non-medical hospital employees rseare was 131 and their standard deviation was 13.5

No significant difference in life satisfaction beten gender in regard to bankers, lawyers, teachersmedical
hospital employees were found. Hence, this diffeeandicates that gender does not affect life feattiion among

selected above mentioned professionals.

There is no significant difference in life satidfao between private and government banking prajess
teachers and district office employees. This ingisdhat management does not affect the life aatish among

professionals.

A significant difference was found in life satistfian between male and female district office emphks/and also

private and government non-medical hospital empdeye

A significant difference was found in life satisfian among selected professionals of Sonitpur RistAssam

wherein;

* There was a significant difference in life satisiac between Bankers and Teachers.

* There was no significant difference in life satidfan between Teachers and Lawyers.

* There was a significant difference in life satiiac between Lawyers and District office employees.

* There was no significant difference in life satidfan between District office employees and Non-io&ld

hospital employees.
e There was a significant difference in life satisiac between Non-medical hospital employees anckBamn
» There was a significant difference in life satisiae between Bankers and Lawyers.
» There was a significant difference in life satisimc between Bankers and District office employees.

» There was no significant difference in life satédfan between Teachers and District office emplayee

* There was no significant difference in life satidfan between Teachers and Non-medical hospital

employees.
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RECOMMENDATIONS

The present study was conducted on 100 samplessltdelimited to Sonitpur district of Assam. Furtetudies

can be replicated in a large sample by includingesmore other variables.

The present study has been conducted on five sdigubfessions of their life satisfaction. Therefduarther

study may be conducted on different other professio

Life satisfaction of students from different strea¢8cience, Humanities, Commerce), etc, can alstuaked.
Comparative studies can also be done on the sagite to

Comparative studies of Life satisfaction betwedfedgént age groups can also be studied.

Qualitative studies can also give more detailedifigs.

CONCLUSIONS

Life satisfaction is being satisfied with one’s geat life. If an individual is happy with the waifel is going

on in his / her life then we can say that the perisosatisfied with life. There are many factorstthve believe

influence life satisfaction like health, wealth,uedtion, etc. Being born as an intellectual beismmetimes we as

humans get caught into materialistic things forigegtthe essence and beauty of life. We run aftecasss and riches

sometimes trampling others. One’s success in fifeerms of riches, job, education, income, desigmatetc., does

not define life satisfaction.
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